16-285 EPIC SYSTEMS CORP. V. LEWIS
DECISION BELOW: 823 F.3d 1147

LOWER COURT CASE NUMBER: 15-2997

QUESTION PRESENTED:

Whether an agreement that requires an employer and an employee to resolve
employment-related disputes through individual arbitration, and waive class and collective
proceedings, is enforceable under the Federal Arbitration Act, notwithstanding the provisions
of the National Labor Relations Act.

CONSOLIDATED WITH 16-300 and 16-307 FOR ONE HOUR ORAL ARGUMENT.

CERT. GRANTED 1/13/2017



